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NWSA NEWS AND VIEWS 
FROM THE 
NATIONAL OFFICE 
By Elaine Reuben 
"Summing up the seventies," or looking 
ahead to the decade now beginning, I cannot 
adopt the weary/wary tone of most 
columnists and commentators. 
The 1980 listing of women's studies 
programs in this issue reflects a ten-percent 
increase in the number of programs since 
the last compilation, with related growth in 
UPDATE ON THE 
SECOND NWSA CONVENTION: 
"WOMEN: EDUCATING 
FOR CHANGE" 
The theme of the Second Convention of the 
National Women's Studies Association, to 
be held on the Bloomington campus of 
Indiana University May 16-20, 1980, will be 
"Women: Educating for Change." This 
year, for the first time, academic credit will 
be available for Convention participants. A 
Job Information Exchange will also be 
available, as well as free daytime and 
evening child care. As usual, volunteers are 
needed to help out with Convention ac-
tivities. This year it will behoove par-
ticipants to register early, as a late 
registration fee will be imposed after April 
15. 
Convention planners expect a broad 
variety of feminists to attend-in particular, 
feminist educators who work in classroom 
settings, through the arts and media, within 
campus and community projects, in foun-
dations, and in government and social 
agencies. National and local committees are 
now completing plans for sessions designed 
to share struggles and strategies, and for 
occasions to celebrate the strengths, 
achievements, and diversities of women. 
The Convention Program 
The 1980 Convention will offer more than 
150 discussion sessions, panels, and 
workshops. Topics include: the building of 
coalitions for educational change: fighting 
the number of certificates and degrees 
programs offer. NWSA's survey sought and 
obtained more detailed information than in 
the past, and we anticipate being able to 
maintain and provide such data more ef-
ficiently in the future. 
The listing of women's studies research 
institutes and the report on campus 
women's centers both reflect developments 
of the seventies, and bases for continued 
work in feminist education in the eighties . 
The 1980 NWSA Coordinating Council 
listing, the Calendar, and the report of plans 
for the Second NWSA Convention reflect 
racism, sexism, and homophobia; concerns 
of Third World women in the United States; 
affirmative action, Title IX, and the ERA; 
lesbian culture. 
Also, women in educational ad-
ministration; the work of women's studies 
research institutes, sex and race 
desegregation centers, women's caucuses, 
inservice training programs. 
Also, women's studies programs: 
development, governance, evaluation; the 
women's studies graduate; graduate 
programs in 
scholarship, 
development 
women's studies; feminist 
theory, and curriculum 
in the humanities, social 
sciences, natural sciences, and the arts; 
cross-cultural perspectives on women's 
history and feminism; women in the city, 
rural women, Southern women, older 
women, handicapped women, Jewish 
women, women athletes. 
Also, women's centers, on campus and in 
the community; teaching women in prisons, 
women's schools, reentry programs, and 
displaced homemakers' centers; career 
development, vocational education, and 
counseling for women. 
Also, women in the labor force; in-
terdisciplinary perspectives on women's 
health care, the family, violence against 
women, women and technology. 
Also, funding sources and funding 
strategies for women's educational 
programs and research; feminist 
publications, women's bookstores, and 
publishing by, for, and about women. 
this Association's growing capacity to 
provide a stable framework to support 
these-and other-feminist educational 
activities. 
Whether we measure from the Founding 
Convention, from the opening of the 
National Office, or from our First National 
Convention in Kansas; whether we calculate 
in dollars, or numbers of members, regional 
conferences, semesters, or fiscal years, 
NWSA really only began in the seventies. 
The struggles will not be any easier in the 
years ahead, but the coming decade looks 
worth looking forward to. 
AND: print and audiovisual materials for 
feminist educators; film showings and 
publishers' exhibits; concerts, poetry, art 
exhibits, and theater; ritual and recreation; 
sports events (including a softball tour-
nament); a dance and a barbecue; a job 
information exchange; NWSA regional, 
caucus, committee, and Delegate Assembly 
meetings. 
Academic Credit Available 
Academic credit is available for Convention 
participants through the Indiana University 
School of Education. Advisors at Indiana can 
assist now, and at the Convention, in 
working out specific arrangements with a 
participant's home institution. Those in-
terested should check the appropriate box on 
their registration form, or contact Jean 
Robinson, Women's Studies, Indiana 
University. 
Child Care 
Free child care, day and evening, is 
available, but registration for child care 
must be made by April 15. For information, 
check the appropriate box on the registration 
form or contact Jean Robinson. 
Job Information Exchange 
The Job Information Exchange offers an 
opportunity for job seekers and potential 
employers to meet one another, and for 
information to be shared. It cannot provide 
placement services or attempt to find jobs 
for individuals. Job seekers should send 
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"Women: Educating for Change" 
Indiana University, Bloomington 
May 16-20, 1980 
resumes, potential employers should send 
job descriptions, and volunteer counselors 
should send their names to Nancy 
Schniedewind, Women's Studies, 
SUNY /New Paltz, New Paltz, NY 12562, by 
May 1. 
Volunteers Needed 
Volunteers who can donate a few hours of 
their skills to assist with Convention ac-
tivities (athletics, religious services, signing 
for the deaf, supervision of sales and display 
areas, audiovisual presentations, hospitality 
areas, concerts, theater, etc.) are requested 
to contact the Convention Coordinators, cl o 
Women's Studies, Towson State University. 
Register Early! 
After April 15, a late registration fee will be 
required. Send in your form now. See you at 
IU! 
NWSA MEMBERSHIP, ELECTIONS. 
AND DELEGATE ASSEMBLY 
PROCEDURES 
Dues 
The National Women's Studies Association 
membership year is the calendar year, 
January I-December 31. Dues received after 
November 1 will be considered dues for the 
following year, unless the member 
specifically requests current-year mem-
bership. In either case, members receive the 
entire annual volume (four issues) of the 
Women's Studies Newsletter. 
Some NWSA regions and caucuses collect 
additional dues or fees for support of their 
activities. They are encouraged to coor-
dinate their fiscal year with that of NWSA. 
Coordinating Council 
The NWSA Coordinating Council (Board of 
Directors), responsible for the planning of 
the National Convention and for the conduct 
of the business of the Association, meets 
twice annually, usually in January/February 
and in June/July. 
In 1980, the Council will meet February 
14-17 at the University of Maryland, College 
Park; and again before, during, and after the 
NWSA Convention, May 16-20, at Indiana 
University. 
Elected Council members, representing 
NWSA regions and caucuses, serve 
staggered two-year terms, with half of the 
Council elected each year. Council members 
are elected for terms corresponding to the 
NWSA membership year: new members 
take their seats at the winter meeting. 
Regions and caucuses will officially report 
Council election results to the Secretary of 
the Council, in care of the National Office, 
within three weeks of an election or by 
January 1. 
Delegate Assembly 
The NWSA Delegate Assembly, which 
meets at the Annual Convention of the 
Association, helps to establish working 
priorities for the Council. 
Delegates 
Members in each region composed of four or 
more states are entitled to elect ten voting 
delegates to the Assembly. Regions com-
posed of five or more states are entitled to 
elect an additional two delegates for each 
state beyond four states. 
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Members of a recognized caucus are 
entitled to elect a maximum of ten delegates 
to the Assembly. 
Group members of the Association are 
entitled to elect three delegates to the 
Assembly. 
Council members are ex-officio members 
of the Delegate Assembly. 
Delegates and electors must be NWSA 
members in the year in which the Delegate 
Assembly meets. Each delegation should 
reflect the diverse constituencies of the 
region, caucus, or group. 
Election results will be officially reported 
to the Credentials Committee, in care of the 
National Office, by April 15, 1980. 
Procedures: Delegate Assembly 
Recommendations and Resolutions, 1980 
Recommendations of the Delegate Assembly 
to the Coordinating Council are proposals for 
action by the Association, in the develop-
ment of organizational policies and 
procedures, and the commitment of the 
Association's name, funds, or programmatic 
resources (e.g., a recommendation to 
establish awards recognizing significant 
contributions to feminist education). 
The Coordinating Council is responsible 
for review, acceptance or rejection, and 
assignment of priorities for the im-
plementation of recommendations presented 
to it by the Delegate Assembly. It shall, 
before the next year's meeting, report to the 
membership on its actions and on the 
progress made in carrying out the various 
recommendations. 
Resolutions are statements of principle, 
expressing concerns of the Delegates 
assembled on behalf of the membership, 
that do not require substantive action by the 
Association (e.g., to send greetings to those 
assembled at the United Nations ' Mid-
Decade for Women meeting in 
Copenhagen). They shall, if affirmed , b'e 
published in reports of the Delegate 
Assembly. 
Proposed recommendations and 
resolutions for 1980 should be sent to the 
Coordinating Council, in care of the National 
Office, by March 30. Recommendations 
shall include a proposed implementation 
statement: agent, cost , and timetable for the 
action to be taken. A Council subcommittee 
will organize and make available copies of 
the agenda for the Delegate Assembly, and 
procedures for adding to it, in advance of 
that meeting. 
FOR MORE INFORMATION: 
Conference Coordinators: 
Barbara Fassler and Judy Markowitz 
c/o Women's Studies Program 
Towson State University 
Towson, MD 21204 
Local Planning Coordinator: 
Jean Robinson 
Women's Studies 
Indiana University 
Bloomh:igton, IN 47405 
NWSA SEEKS 
SERVICE LEARNING 
MATERIALS 
The National Women's Studies Association 
invites faculty, students, and field 
placement supervisors to submit personal 
and / or theoretical essays, case studies, and 
internship or practicum course materials for 
a Women's Studies Service Learning 
Handbook. For further information about 
the Handbook , and about the NWSA Project 
to Improve Service Learning in Women 's 
Studies, contact Jerilyn Fisher , Project 
Coordinator, c/ o NWSA, University of 
Maryland , College Park, MD 20742. 
qwsa CONVENTION REGISTRATION FORM 
May 16-20, 1980 
Indiana University• Bloomington, Indiana 
(Please print or type .) 
Name ________________ _ __________ _ 
Last First 
Address---------------------------
-------------------Phone _______ _ 
Registration Fee: (After April 15, add $10.) 
D NWSA members - $30 D Nonmembers - $40 
Weekend Registration Fee (Friday-Sunday) 
D NWSA members - $20 D Nonmembers - $30 
Registration fees are nat refundable . 
Halls of Residence Room and Board: 
0 $75 per person double occupancy and meals (Friday-Tuesday) 
0 $40 per person double occupancy and meals (Friday-Sunday only) 
Sharing room with _________________ _ 
$---
0 $40 per person meals only (Friday-Tuesday) $---
Bus Transportation: $5 Indianapolis Airport-Conference-Airport 
Reservations must be received by April 15. 
Leave Indianapolis: Friday D noon D 3 p .m. D 6 p .m. 
Saturday D 10 a.m . 
Leave Bloomington : Tuesday D 1:30 p .m. 
(Rental cars and Allegheny Commuter flights will also be available .) $---
Concert: 
Theater: 
D Saturday - $7 per person 
D Sunday - $5 per person $---
Total enclosed - $---
Make check or money order payable to Indiana University #l31 -8J. 
Mail by May 7 to: Conference Bureau 
Indiana Memorial Union, L-9 
Indiana University 
Bloomington , IN 47405 
D Please send information on child care and/ or Halls of Residence rates for 
children accompanying parent. Free child care , day and evening , is available , 
but registration for child care must be made by April 15. 
D Please send information on area motels , campgrounds , and sleeping bag 
accommodations . (Circle choice .) 
D Please send information on Continuing Education Units and graduate credit 
through the Indiana University School of Education . 
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NATIONAL WOMEN'S 
STUDIES ASSOCIATION 
COORDINATING COUNCIL • 1980 
Northwest 
Nancy Skeen (1980-82), Dept of 
Philosophy, University of South 
Dakota, Vermillion, SD 57069 
Clare Bright (1979-81), Women's Studies, 
GN-45, University of Washington, 
Seattle, WA 98195 
North Pacific 
Robin Wright (1980-82), 630 N 1st, B, San 
Jose, CA 95112 
Marilyn Harman (1979-81), Women's 
Studies, University of Hawaii, 201B 
Crawford Hall, 2550 Maile Way, 
Honolulu, HI 96822 
** Jan Meriwether, Center for Self-Reliant 
Education, 808 West McKinley, 
Sunnyvale, CA 94086 
Pacific Southwest 
Lilyan Frank (1979-81), KER 109, 
University of Southern California, Los 
Angeles, CA 90007 
* ___ (1980-82) 
Rocky Mountain/Southwest 
Mary Thornberry (1980-82), 315 Social 
Science Bldg, University of Arizona, 
Tucson, AZ 85721 
Barbara Parker (1979-81), Women's 
Studies, 7 Hillside Ct, IBS 5, University 
of Colorado, Boulder, CO 80309 
Great Lakes 
Angelika Sammer (1980-82), 405 Elmside 
Blvd, Madison, WI 53705 
Marva Brown (1979-81), School of Nurs-
ing, Box 413, University of Wisconsin, 
Milwaukee, WI 53201 
South Central 
Susan Gore (1980-82), 3204 Rogers Ave, 
Ft . Worth, TX 76109 
Barbara Taylor (1979-81), Office of 
Human Relations, 303 Administration 
Bldg, University of Arkansas, 
Fayetteville, AR 72701 
Midwest 
* ___ (1980-82) 
Jeanine Lindstrom (1980-82), Women's 
Studies Program, Box 2013, Stephens 
College, Columbia, MO 65215 
* to be elected 
* * member of Steering Committee 
North Central 
Lucy Freibert (1980-82). Dept of English, 
University of Louisville, Louisville, KY 
40208 
Karen Blackwell (1979-81), 185 Arden Rd, 
Columbus, OH 43214 
Southeast 
Maggie McFadden (1980-82), Watauga 
College, Appalachia State University, 
Boone, NC 28608 
Irene Thompson (1979-81), Dept of 
English/GPA 4358, University of 
Florida, Gainesville, FL 32611 
New York 
Natalie Kazmierski (1980-82), Riveria 
Ridge, Apt. C-15, 3205 Burris Rd, 
Vestel, NY 13805 
Nancy Schniedewind (1979-81), Women ' s 
Studies, SUNY /New Paltz, New Paltz, 
NY 12562 
Mid-Atlantic 
** Kathryn Towns (1980-82), 
terdisciplinary Social Science 
Education, Pennsylvania 
University, Capitol Campus, 
dletown, PA 17057 
In-
and 
State 
Mid-
Paula Mayhew (1979-81), 37 St . Pauls Rd, 
Ardmore, PA 19003 
New England 
Pat Miller (1980-82), Women's Studies, 
Box U-181, University of Connecticut, 
Storrs, CT 06268 
Barbara J acobskind ( 1979-81) South-
eastern Massachusetts University, 
North Dartmouth, MA 
02747 
** Pat Gozemba, Center for In-
terdisciplinary Studies, Salem State 
College, Salem, MA 01970 
Community College Caucus 
Ann Clarkson, Portland Community 
College, 1200 SW 49th St, Portland, OR 
97202 
Pauline Kayes, Women's Program, 
Parkland College, 2400 W Bradley, 
Champaign, IL 61820 
PreK-12 Caucus 
Charo! Shakeshaft, Dept of Education and 
Administration, School of Education, 
104 Mason Hall, Hofstra University, 
Hempstead, NY 11550 
Susan Tournour, NA Survival School, PO 
Box 197, Brant, NY 14027 
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Lesbian Caucus 
Nan Cinnater, Women's Center, 
University of Missouri, St . Louis, MO 
63121 
Charlotte Criste, 4 East Cleveland, 
Newark, DE 19711 
Mirtha Quintanales, 2106 Summit, 
Columbus, OH 43201 
Barbara Waugh, Center for Women and 
Religion, Graduate Theological Union, 
2465 LeConte Ave, Berkeley, CA 94709 
Staff Caucus 
Sharon Hagan, 3425 Tulane Dr, Apt 11, 
Hyattsville, MD 20783 
Student Caucus 
Elizabeth Birch, Women's Studies 
Program, University of Hawaii, 201B 
Crawford Hall, 2550 Maile Way, 
Honolulu, HI 96822 
Diane Marting, 341 Somerset St, New 
Brunswick, NJ 08901 
Third World Caucus 
Nupur Chaudhuri, Douglas Community 
Center, 901 Yuma, Manhattan, KS 
66052 
Irene Mack, Native American Studies, 
Sandburg W-1050A, University of 
Wisconsin, Milwaukee, WI 53201 
** Sirlean Newton, Women's Studies 
Career Advisement Resource Center, 
KER 109, University of Southern 
California, Los Angeles, CA 90007 
Ex-Officio 
Carol Pearson, Director, Women's 
Studies Program, University of 
Maryland, College Park, MD 20742 
Florence Howe, Editor, Women's Studies 
Newsletter, Box AV, Amagansett, NY 
11930 
National Office 
Elaine Reuben, National Coordinator 
Donna Whittlesey, Administrative 
Associate 
Jerilyn Fisher, Project Coordinator, 
NWSA-FIPSE Service Learning Project, 
0203 Behavioral and Social Sciences 
Bldg, University of Maryland, College 
Park, MD 20742 
Women's Studies Newsletter 
Shirley Frank, Managing Editor, The 
Feminist Press, Box 334, Old West-
bury, NY 11568 
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THE NATIONAL 
WOMEN'S CENTERS 
TRAINING PROJECT 
The National Women 's Centers Training 
Project of Everywoman 's Center, University 
of Massachusetts / Amherst , began its 
second year in September 1978 when the 
Project's Co-Directors, Kathryn Girard and 
Joan Sweeney, were awarded a grant from 
the U.S. Office of Education, Women 's 
Educational Equity Act Program (WEEAP) . 
The purpose of the training program was to 
promote educational equity for women at the 
postsecondary level by increasing the ef-
fectiveness of campus-based women 's 
centers. During the course of the project a 
National Needs Survey of campus-based 
women's centers was conducted in order to 
assess changes in centers ' needs, as well as 
to obtain descriptive information. The 
Project's prior survey of campus-based 
centers in 1976 provided a base line for 
measuring the changing status of centers. A 
sample of 99 centers completed and 
returned the survey in 1978-79. Below is a 
brief summary of the results, prepared by 
Patricia Sorce, Project Evaluator . A com· 
plete report of the results will be available 
from the Education Development Center 
(WEEAP Distribution Center, 39 Chapel 
Street, Newton , MA 02160) by Spring 1980. 
What characterized the typical campus-
based women 's center that responded to the 
survey? Table 1 presents the data regarding 
the descriptive characteristics of centers. 
The average age of the centers surveyed was 
five years. The typical center had ap-
proximately 12 staff members, only four of 
whom were paid . Of those four, one was full 
time. Sixty percent of the staff members 
were students, working primarily as 
volunteers. Given these statistics, a high 
rate of staff turnover is not surprising. Only 
about 25 percent of the staff had worked at 
the center for more than one year . 
The staffing pattern reflects the fiscal 
constraints of most centers. The median 
budget for centers from campus sources was 
$3,950 in 1978. Almost one-fourth of the 
centers responding reported that they had 
budgets of $1,000 or Jess. More than half 
had budgets of $5,000 or less. The most 
frequently reported sources of these funds 
were student governments (45 percent) and 
academic deans' offices (31 percent). 
Approximately 21 percent of the centers 
received funding from noncampus sources in 
1978. Such funds came from CETA, cor-
porate foundations, and the federal 
government. The median amount of these 
grants in 1978 was approximately $10,000. 
Despite these small budgets , a typical 
center offered nine programs and served an 
average of 2,362 women. The most 
frequently offered programs in 1978 were : 
(1) a library; (2) a drop-in center; (3) 
medical, legal, educational, and welfare 
referrals; (4) career counseling; and (5) a 
speakers' service. 
The needs of centers caught between the 
high demand for services and their low 
budgets were expressed in such areas as 
new program development, organizational 
problems, and institutional credibility. 
Table 1: Characteristics of Campus-Based Women's Centers 
Average age of centers (years) 
Average number of staff 
Paid full-time 
Paid part-time (students) 
Paid part-time (nonstudents) 
Volunteer (students) 
Volunteer (nonstudents ) 
Total 
5 
1 
2 
1 
5 
3 
12 
Percentage and range of budget from campus sources 
~ ffi% 
Up to $1,000 12 % 
$1,000 to $5,000 34 % 
$5,000 to $10,000 10 % 
$10,000 to $20,000 10 % 
$20,000 to $50,000 16 % 
$50,000 to $75,000 5 % 
Over $75,000 4 % 
Median budget 
Percentage of centers that receive noncampus 
funds 
Median noncampus budget 
$3,950 
21% 
$10,000 
Average number of programs offered 9 
Most frequently 
offered programs 
Percentage of centers 
offering program 
Library 
Drop-in center 
Medical, legal, educational , and 
welfare ref err a ls 
Short-term counseling 
Assertiveness training 
Support groups 
Credit or noncredit workshops 
Career counseling 
Reentry or support programs for non-
traditional women students 
Speakers'service 
Newsletter 
Affirmative action/discrimination advocacy 
Academic courses 
Long-term counseling 
Average number of women who use 
each center each year 
88% 
81 % 
67% 
62% 
56% 
52% 
63% 
67% 
56% 
67% 
60% 
46% 
29% 
18% 
2,362 
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Table 2: Centers' Most Frequently Named Problems 
Problem Response of Centers 
(Percentage) 
When asked about the nature of such 
support, centers reported most frequently 
that it indicated recognition by the 
university of the value of their programs. 
However , the percentage of centers who 
reported such recognition decreased from 74 
percent to 56 percent during the same two 
years. Moreover, only 40 percent of the 
centers received budget decisions in their 
favor from their supportive administrators 
who had budgetary influence. 
Tendency to overcommit time and energy 
Integration of programs into mainstream of institution 
Tendency for people to get "burned out" working at the center 
Tension between needs of staff. needs of administering a 
75% 
69% 
65 % 
program, and needs of participants 
Staff development 
Differing personal allegiances (of staff) 
How to coordinate and divide work 
How power is distributed 
Centers identified critical needs that they 
were unable to meet with their current 
resources. The most frequently cited were : 
(1) additional funding for new programs; (2) 
information on how other centers operate ; 
(3) skills in determining needs; (4) strategies 
for reaching diverse groups; (5) information 
on ways to write funding proposals; (6) 
information on ways to obtain noncampus 
funding ; (7) ways of determining resources 
needed to implement programs; (8) 
strategies for deciding about limiting, ex-
panding , or terminating programs; (9) skills 
in making media contacts. 
Eight organizational problems were 
structural, and centered 
59% 
51% 
50% 
47% 
46% 
on whether 
women's centers' programs should become 
integrated into the mainstream of in-
stitutions. 
The needs of centers in the area of in-
stitutional credibility and viability are 
revealed in the descriptions of the centers' 
relationships with administrators. As shown 
in Table 3, there was a substantial decrease 
from 1976 to 1978 in the percentage of 
centers which received support from ad-
ministrators with budgetary influence (82 
percent to 58 percent). Typically, support 
came from four such administrators in 1978. 
We asked centers to indicate what, in 
their view, interfered with their negotiating 
effectively with administrators, and 62 
percent named factors that influenced the 
college or university as a whole. Specifically, 
35 percent reported that budget cuts 
throughout the college or university had 
included their centers as well. However, 57 
percent of the centers responding in 1978 
indicated that the attitudes, manner, or 
politics of administrators was to blame. For 
example , one respondent, describing a 
"conservative administration," observed 
that '' vice chancellors have been known to 
suggest that women don't belong at the 
university.'' 
Centers recognize that they need 
assistance with str.ategies for increasing 
support and minimizing resistance. Ap-
identified as particularly difficult. These are ~-----------------'------------------
listed in Table 2. The overwhelming 
problem, in terms of both universality and 
scope, was the tendency of staff to over-
commit time and energy to the center. 
Seventy-five percent of the centers iden-
tified this as a problem; and such other 
issues as inadequate staff development and 
the tendency of staff to feel " burned out" 
seem related to this pattern of over-
commitment . Staff dissatisfaction emerged 
clearly in the identification of such 
organizational problems. Tensions among 
the needs of the staff, the needs of ad-
ministering a program, and the needs of 
participants; differing personal allegiances 
among staff; and the distribution of power in 
the center were other expressions of 
dissatisfaction. In other words , seven out of 
eight most frequently identified problems 
involved staff. The other significant issue 
cited was more political than personal or 
Table 3: Nature of Relationships between Centers and Campus 
Administrators 
Percentage of centers who have received budgetary 
support from administrators 
Average (mean) number of administrators 
who support center 
Percentage of centers whose administrators have provided 
Budget decisions in their favor 
Helpful information 
Advocacy for programs 
Recognition of the value of programs 
1976 
82% 
43% 
58% 
57% 
74% 
Skills identified as needed to obtain administrators' support 
Strategies for minimizing resistance 
More collaboration on projects 
Skills in negotiating the budget 
More skills in program development 
67% 
54% 
50% 
51% 
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1978 
58% 
4 
40% 
51 % 
51% 
56% 
74% 
70% 
55% 
54% 
NWSA NEWS AND VIEWS 
proaches they frequently cited as necessary 
were: (1) collaboration on projects with 
administrators; (2) skillful negotiation of 
budgets; and (3) thoroughness in program 
planning. 
The current picture, then, is both gloomy 
and hopeful. Shrinking budgets and 
curricular conservatism are hardly ideal 
circumstances for the expansion of women's 
programs. But there are more centers now 
than ever before, and their programs are 
reaching a larger and broader constituency. 
After five years there are many lessons to be 
NWSA CALENDAR 
February 14-17, 1980 
NWSA Coordinating Council Meeting, 
University of Maryland, College Park, MD. 
March 1, 1980 
Maryland Statewide Meeting, "Building 
Women's Studies in Maryland," University 
of Maryland, College Park, MD; contact 
Karen Eirich, Women's Studies Program, 
University of Maryland, College Park, MD 
20742; (301) 454-3841. 
March 16, 1980 
NWSA/FIPSE Project on Service Learning 
in Women's Studies Institute; contact 
Jerilyn Fisher, NWSA Office, University of 
Maryland, College Park, MD 20742; (301) 
454-3757. 
March 21-23, 1980 
Southeast Women's Studies Association, 
Regional Conference, Nashville, TN. For 
local arrangements and registration, contact 
SEWSA, c/o Center for Women's Studies, 
Scarritt College, Nashville, TN 37203. 
For program information, contact Maija 
Blaubergs, SEWSA, 325 Aderhold Hall, 
University of Georgia, Athens, GA 30602; 
(404) 542-4110. 
March 21-23, 1980 
New York Women's Studies Association, 
Regional Conference, "Bridges and Barriers 
to Women's Networking," Ulster Com-
munity College: contact Evelyn Rosenthal, 
School of General Studies, 
SUNY / Binghamton, Binghamton, NY 13901; 
(914) 257-2273. 
shared-lessons learned in isolation. For the 
first time, through an increasing 
acknowledgment of the importance of 
centers by the WEEA Program and by 
NWSA in particular, there is a real 
possibility that that sharing will take place. 
Approximately 500 women's centers, 
primarily campus-based and /o r serving 
campuses and students, are listed by state in 
"Women's Centers : Where Are They?", a 
long-awaited listing compiled from the 
resources of the National Women's Centers 
Training Project, the Project on the Status 
March 22-23, 1980 
Mid-Atlantic Association of the National 
Women's Studies Association, Regional 
Conference, "Women's Work and the 
Feminist Movement," Lehigh University, 
Bethlehem, PA; contact Adele Laslie, 535 
Maginnes Hall, #9, Lehigh University, 
Bethlehem, PA 18015; (215) 861-3777. 
April 12-13, 1980 
New England Women's Studies Association, 
Regional Conference, "Women's Studies 
and Women's Culture," University of Rhode 
Island, Kingston, RI: contact Judith An-
derson, Women's Studies, c/o Speech 
Communications Dept, University of Rhode 
Island, Kingston, RI 02881; (401) 792-2552. 
May 2-3, 1980 
Colorado Women's Studies Association, 
Annual Conference; contact Merna Saliman, 
Women's Programming, Arapahoe Com-
munity College , 5900 South Santa Fe Drive, 
Littleton, CO 80120, or Betsy Jameson, 
Research Center on Women,LorettoHeights 
College, 3001 South Federal Blvd, Denver, 
CO 80236. For information on CWSA, 
contact Marcia Willcoxon, Women's Studies 
Program , University of Northern Colorado, 
Greeley, CO 80639. 
May 16-20, 1980 
NWSA Second National Convention , Indiana 
University, Bloomington, IN, "Women: 
Educating for Change"; contact Judy 
Markowitz or Barbara Fassler, Women's 
Studies Program, Towson State University, 
Baltimore, MD 21204; (301) 321-2860. 
and Education of Women of the Association 
of American Colleges, the Women's 
Resource Center, Michigan State Univer-
sity, and the National Women's Studies 
Association. "Women's Centers: Where 
Are They?" was included in the Winter 
mailing from the Project on the Status and 
Education ofWomen/AAC; single copies are 
available from the Project (1818 R Street, 
NW, Washington, DC 20009) or from the 
NWSA National Office. Please include a 
self-addressed, stamped envelope with your 
request. 
"Women: 
Educating for 
Change" 
Register early! 
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